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Changing Jobs?
Know Your 401(k) Options

1.	 Direct Rollover:
You may elect to receive your total investment (excluding any outstanding participant 
loan balance) as a direct rollover to an IRA or to a qualified plan (e.g. plan with a new 
employer, for example). You will not be taxed at this time on Direct Rollover amounts; 
they will be taxed when you take a distribution later (presumably in retirement). 

This material was created for educational and informational purposes only and is not intended as ERISA, tax, legal or investment advice. If you are seeking 
investment advice specific to your needs, such advice services must be obtained on your own separate from this educational material.

Securities offered through LPL Financial, Member FINRA/SIPC. Investment advisory services are offered through Global Retirement Partners, an SEC 
Registered Investment Advisor. Global Retirement Partners and Strategic Retirement Partners (SRP) are separate entities from LPL Financial. Global 
Retirement Partners, Strategic Retirement Partners and LPL Financial are separate entities from John Hancock.

Global Retirement Partners employs (or contracts with) individuals who may be (1) registered representatives of LPL Financial and investment adviser 
representatives of Global Retirement Partners; or (2) solely investment adviser representatives of Global Retirement Partners. Although all personnel 
operate their businesses under the name Strategic Retirement Partners (SRP), they are each possibly subject to differing obligations and limitations and 
may be able to provide differing products or services.

2.  Lump Sum Payment:
You may elect to receive your total investment (excluding any outstanding participant 
loan balance) made payable directly to you. Payments made to you are subject to 20% 
mandatory tax withholding and may also be subject to a 10% pre-payment penalty if 
you are younger than age 59½.

3. Partial Lump Sum Payment and Partial Direct Rollover:
You may elect to receive your investments (excluding any outstanding participant loan 
balance) in a combination of a payment to you, and a direct rollover to an IRA or other 
qualified plan.

4.  Leave Balance in the Plan:
You may elect to leave your balance in the current plan, even if you are separating from 
the employer.	

As you navigate a job transition, you may be wondering what to do with your 
401(k)/403(b) account.  Saving for retirement is important, and we encourage you to 
carefully consider how best to maintain your balance and continue saving toward your 
retirement goals. It’s important to understand your options. You may want to consider 
the options for your balance as outlined below.

For questions regarding your retirement plan account and your options during 
employment transition, call SRP @ 866-777-4015 x2 or email plantoday@srpretire.com.


